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There is an old English saying that the 
proof of the pudding is in the eating. On 
19th May, Sea-Cargo proved to be an 
overwhelmingly good pudding when 
SC Connector sailed into Bergen for 
the very first time. Since her re-build 
in Klaipeda, Lithuania (see Transnytt 
1/2015), this excellent vessel has 
started her new life in the Hydro-liner 
trade. “She is a very good vessel. The 
wheelhouse is located in front, making 
her very silent. We cannot hear or 
feel vibrations from the engine. I have 
been Captain on a number of vessels, 
but this is something very unique,” 
says Captain Helge Hals. Sea-Cargo 

invited clients and stakeholders in 
Bergen to an informal presentation and 
sightseeing onboard the largest vessel 
in the Sea-Cargo fleet. The shipowners, 
Johan Hvide and Lars Helge Kyrkjebø, 
visited the ship as she was on her virgin 
voyage to their hometown.  
In addition to a brand new side port, SC 
Connector also has a new main engine 
with around one third of the capacity of 
the old engine onboard. Nevertheless, 
SC Connector passed speeds of 17 
knots in a test. Her ordinary cruising 
speed is twelve knots, which means 
she has enough power for a stormy day. 

Open ship on SC Connector

Wheel house excursion: 
Captain Helge Hals has a very pleasant working environment, 
which includes some brand new, state-of-the-art equipment 
installed at the shipyard in Lithuania; here together with Lars 
Helge Kyrkjebø. 

Length:	
154.50 metres
Service speed:	
12 knots
Staff:	
17 persons
Container capacity: 	
336 TEU or 162 FEU + 12 TEU
Max. deck capacity: 	
116 Euro containers each with 
30 t, total 3,480 t 
Side door:
Double conveyor elevator 
system, carrying 10 dwt 
each and 16 dwt in tandem.

The concept: Manager Shipping Services, Tore Knudsen, 
gave a short introduction on how Sea-Cargo can provide 
an improved service with one vessel less than the former 
logistic set up, due to larger vessels and a combination of 
liner and industry services.  

Engine room inspection: The guests 
inspected the new engine that will help 
bring their goods to or from Bergen. 

SC Connector 
factsOpen ship 

on SC Connector
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Sea-Cargo 
opens new hub in

ROTTERDAM
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Giant scissors: Big events need big scissors to cut big ribbons. 
Sea-Cargo CEO Ole Sævild (left) and General Manager in Broekman 
Logistics, Rik Pek opened the new Rotterdam terminal. 
On the elegant ramp: Trans Carrier in Rotterdam – one of the most 
frequent Sea-Cargo vessels to visit Rotterdam terminal.

The terminal has been expanded by around 50,000 m2 and the 
cargo vessels can benefit from a new and broad RoRo-ramp for 
effective loading and discharging. “The new terminal in Rotterdam 
has already proved its efficiency and will no doubt represent 
significant added value for our Continental Services,” CEO of Sea-
Cargo, Ole Sævild, says in a statement.  

Some 100 customers and partners attended 
the ceremony when Sea-Cargo and their 
commercial partner Broekman opened their 
new facilities in Rotterdam on 24th April. 

SC Connector 
facts
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How to cope with  
Facebook – millions of faces and “books”:

The social media revolution is 
a reality. On platforms such as 
Facebook, Instagram, YouTube 
and many others, we can now 
easily tell “the whole world” 
what’s on our minds. However, 
before revealing your innermost 
thoughts, it is always best to 
think twice. 

Social media provides all individuals with the empowerment not 
only to speak their minds, but also broadcast their message, but 
is also a minefield full of traps you need to be aware of.   

“Seatrans provides Internet access to all seafarers at sea and 
employees on shore. As a company, we have a positive attitude 
towards the use of the Internet,” says Head of Crewing and 
Human Resources, Erik Mohn. 

In order to ensure that Internet access is mutually 
beneficial, Seatrans trusts all employees to follow the 
following guidelines:

•	 Use common sense when expressing yourself.
•	 Know whether the social media you are participating in is 		
	 private or public.
•	 Always state that you are expressing yourself as an individual.
•	 Be aware that some topics might be considered sensitive 		
	 (religion, politics, competitors, etc.).
•	 Consider how you appear in social media when your 		
	 professional role is apparent.
•	 Specify that you do not express yourself on behalf of the 		
	 company when work-related information is involved.
•	 Remember that you are subject to a confidentiality 		
	 agreement at work.
•	 Be certain that you do not contribute to activity that 		
	 undermines the interests/reputation of your workplace.
•	 Remember not to use the same passwords on social media 	
	 sites as you do at the workplace.
•	 Never publish any groups/usernames that could be		
      perceived as belonging to Seatrans/Sea-Cargo official arenas. 

Private use of social media onboard is accepted 
as long as:
•	 The use of social media does not negatively affect 
	 the quality of work. 
•	 The use of social media does not exceed a reasonable 		
	 amount of time.
•	 Employees do not jeopardise the interests/reputation 
	 of the company by referring to it in a negative manner.
•	 Social media is not used as a communication tool 		
	 between employees to express dissatisfaction with 
	 co-workers/management/the company.
•	 Activity/expressions on social media sites do not conflict 		
	 with the ethical standards or profile of the company.
•	 The ship’s IT/communication systems have enough 		
	 bandwidth to allow for private use.
•	 The ship’s work procedures allow for use (e.g. all private 		
	 computer/electronic devices are banned when on duty). 

“As an employee, it is important to be aware of these company 
guidelines for appropriate use of social media – both privately 
and professionally. Even though you are entitled to free speech, 
the company is, in some cases, allowed to limit your freedom 
to express yourself on social media. These limitations and 
regulations are incorporated in the attached guidelines. The 
purpose of the guidelines is to prevent activity or expressions 
on social networking sites or discussion forums that may 
damage the interests or reputation of the company or cause 
conflict between employer and employee. Furthermore, it is 
important to understand that none of the information in these 
guidelines revokes or changes the individual employees’ right 
to raise formal complaints regarding their work environment. 
If necessary, go directly to the Master, safety officer, DPO or on 
shore contact person mentioned in the complaint procedure,” 
Erik Mohn concludes. 

If you have questions or remarks about the above, 
ask your leader, the Master or contact the head office.

social 
media

Facebook “f ” Logo CMYK / .ai Facebook “f ” Logo CMYK / .ai
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She joined Seatrans in 1980 without seeing 
a single co-worker. Now, 35 years later she is 
one of the veterans leaving the Accounting 
Department in Seatrans. 35 wonderful 
years, as Britt Krokeide says. 

Not one colleague
Britt Krokeide started as a part-time 
accountant working from 16.30 until 21.30. 
The reason for such unusual working 
hours was typical so many years ago. “All 
the accounting work took place on one 
single hole chart machine. This monster 
of a machine was in use by the senior 
accountants during the daytime, but 
there was always a lot more data to be 
registered. I got the job of cleaning the 
desk of all incoming invoices and more 
in the evenings. For four years, I hardly 
met anyone in the company even if I was 

there four days a week. However, in 1984 
we got personal computers (!) and a new 
era emerged. I thought that the PCs might 
be so efficient that I would lose my job. 
Luckily, this never happened. I’m still here,” 
Britt Krokeide concludes. “We have been so 
lucky to have great colleagues here in the 
company and I have learnt a lot over the 
years. I have even attended a christening 
ceremony for one of the good old vessels, 
Trans Dania. I have followed her until this 
very day, and she is doing very well!”

Back to work
She took up her new professional career 
after her two daughters started school. 
Now she is grandmother of three, aged 
three, five and seven years old. “I am looking 
forward to having more time with them. I 
can even pick them up from school or in the 

kindergarten now and then. That is such a 
privilege,” she says with extra warmth in her 
brown eyes. 

Britt Krokeide lives with her husband in a 
small village with the family’s own name, 
Krokeide. Here she has a garden to take 
care of. She also owns a house in Os that 
might get some extra attention. “Are you 
sad to end such a long career in Seatrans?”

Right time
“It has been a privilege to work here. Safe 
and predictable. It has been the perfect 
job for me. But no, after 35 years, I think it 
is exactly the right time to leave. I am not 
sad, just happy for all the good years I have 
had in Seatrans. And even the time of year 
is good: Now I can really enjoy the spring at 
its best. That is a privilege, too.” 

“It has never crossed 
my mind to look for 
somewhere else to work. 
It has been a real pleasure 
to work for Seatrans,” 
says Britt Krokeide, now 
at the age of 67 and on 
her way out into the new 
and fascinating world of 
retirement. 

35 wonderful

YEARS

50years 
Stig Erik Halvorsen 	 31.03.2015  
Zoran Jadrosic	 05.08.2015
Grzegorz Fontanski	 28.09.2015 

A N N I 
V E R S 
ARIES 

60years
Ion Coroiu 	 16.08.2015 
Slawomir  Rozkosz	 21.09.2015
Zvonimir Anticevic	 24.09.2015 
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Seatrans core values:
Care - Involvement - Innovation - Performance 

Good company
A leading star, the sun at 12 o’clock, the dove that carried an olive branch to Noah and his crew on the 
Arch so they knew they were close to the shore – these and many other signs are vital navigational 
aids for an experienced seafarer. What you do not find described in the old textbooks about navigation 
are the dolphins that accompany Captain Tor Arne Dimmen and his crew onboard Trans Emerald. 
Their usefulness for navigation may be debatable, but they are very charming forerunners in the blue 
Mediterranean waters. 
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